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Thank you extremely much for downloading Hrm Gary Dessler 10th Edition.Most likely you have knowledge that, people have look numerous times for their favorite books behind this Hrm Gary Dessler 10th Edition, but stop occurring in harmful
downloads.

Rather than enjoying a fine book taking into consideration a cup of coffee in the afternoon, instead they juggled gone some harmful virus inside their computer. Hrm Gary Dessler 10th Edition is affable in our digital library an online
entrance to it is set as public correspondingly you can download it instantly. Our digital library saves in compound countries, allowing you to get the most less latency era to download any of our books subsequently this one. Merely said,
the Hrm Gary Dessler 10th Edition is universally compatible bearing in mind any devices to read.

The Future of Human Resource Management Mike Losey 2007-05-11 Sixty-three stellar academics, consultants, and
practitioners look at the future of human resources The follow-up to the bestselling Tomorrow's HR Management
(978-0-471-19714-0), this book presents an international panel of expert contributors who offer their views on the
state of HR and what to expect in the future. Topics covered include HR as a decision science, understanding and
managing people, creating and adapting organizational culture, the effects of globalization, collaborative ventures,
and investing in the next generation. Like its bestselling predecessor before it, The Future of Human Resource
Management offers the very best thinking on the future of HR from the most respected leaders in the field.
Management of Human Resources Gary Dessler 2018-01-15
￼Strategic Human Resource Management at Tertiary Level M. D. Tiwari 2013-11-05 Owing to the revolution in information
technology, the face of the contemporary workplace has changed and systems have been made more effective by introducing
new techniques of Informa tion Technology. In this book, we focus on HRM and how modern technology is helping in
ensuring the effectiveness of HR func tions. This would indicate that HRIS was viewed rather favorably as an
administrative tool, but not a strategic one. This volume covers all these aspects. Topics discussed in the book
include: Elearning tools in Higher education (Mudri system) Human Resource Information systems (HRIS) HRM Trends
Organizational strategy using IT tools HRM Research/Innovation Talents and Skills Development management
Logic and Computer Design Fundamentals M. Morris Mano 2004 Featuring a strong emphasis on the fundamentals underlying
contemporary logic design using hardware description languages, synthesis and verification, this text focuses on the
ever-evolving applications of basic computer design concepts.
Helping Employees Manage Careers Fred L. Otte 1992 Written by experts in the field, this is a complete support system
for evaluating and enhancing in-house career development programs. It presents 52 ready-made implementation tools to
answer every need, from workshop planning to employee record keeping.
Strategic Human Resource Management John Storey 2019-03-04 The field of Strategic Human Resource Management (SHRM) has
burgeoned over the past thirty years. Over this time there has been a shift towards a strategic conception which
posited workers as ‘assets’ rather than ‘costs’. These ‘human resources’ were reconceptualised as a key source of
competitive advantage. As such, these assets were to be treated seriously: selected with care, trained and developed,
and above all, induced to offer commitment. The concept of ‘human capital’ came to the fore, and in the decades
following these developments, research output has been voluminous. Strategic Human Resource Management: A Research
Overview, authored by global research leaders, provides an expert summary of this crucial element of organizational
performance. This new shortform book develops the argument that one of the crucial elements of organizational
performance is the way work is organized in skill and talent packages both within an organization’s boundary and across
global competency clusters. Secondly, it focuses on current and emergent challenges. The ‘package’ of HR approaches has
changed over time and patterns can be observed. This new volume pays special regard to the HR implications arising from
radically altering contexts – economic, social, and technological. This concise volume covers crucial themes of lasting
interest, and as such is essential reading for business scholars and professionals.
MILLENNIAL WORKFORCE – A CONTEMPLATION Dr Ravi Aluvala 2017-03-20 Globalization has proliferated business with numerous
challenges and opportunities, and simultaneously at other end the growth in economy, population, income and standard of
living has redefined the scope of business and thus the business houses approaches. A highly competitive environment,
knowledgeable consumers and quicker pace of technology are keeping business enterprises to be on their toes. Today
management and its concepts have become key for survival of any business entity. The unique cultural characteristics,
tradition and dynamics of consumer, demand an innovative management strategy to achieve success. Effective Management
has become an increasingly vital ingredient for business success and it profoundly affects our day-to-day life. Today,
the role of a business houses has changed from merely selling products and services to transforming lives and nurturing
lifestyles. The Indian business is changing and so do the management strategies. These changing scenarios in the
context of globalization will bestow ample issues, prospects and challenges which need to be explored. The
practitioners, academicians and researchers need to meticulously review these aspects and acquaint them with knowledge
to sustain in such scenarios. Thus, these changing scenarios emphasize the need of a broad-based research in the field
of management also reflecting in management education. This book is an attempt in that direction. I sincerely hope that
this book will provide insights into the subject to faculty members, researchers and students from the management
institutes, consultants, practicing managers from industry and government officers
Principles of Human Resource Management George W. Bohlander 2012-02-24 Gain a better understanding of how human
resources impacts both individuals and organizations with this market-leading, practical text. PRINCIPLES OF HUMAN
RESOURCE MANAGEMENT, 16E, International Edition builds upon a foundation of research and theory with an inviting,
practical framework that focuses on today's most critical HR issues and current practices.The book's engaging writing
style and strong visual design use more than 500 memorable examples from a variety of real organizations to illustrate
key points and connect concepts to current HR practice. Fresh cases spotlight the latest developments and critical
trends, while hands-on applications focus on practical tips and suggestions for success.
Human Resource Management Gary Dessler 2000 Human Resource Management provides readers with a complete, comprehensive
review of essential personnel management concepts and techniques in a highly readable and understandable form. Coverage
emphasizes essential themes throughout the book, including the building of better, faster, more competitive
organizations through HRM; practical applications that help all managers deal with their personnel-related
responsibilities; and technology and HR. Specific topics include the strategic role of human resource management; equal
opportunity and the law; job analysis; personnel planning and recruiting; employee testing and selection; interviewing
candidates; training and developing employees; managing organizational renewal; appraising performance; managing
careers and fair treatment; establishing pay plans; pay-for-performance and financial incentives; benefits and
services; labor relations and collective bargaining; employee safety and health; managing human resources in an
international business; human resources information systems and technology. For practicing Human Resource Managers as
well as any business managers who deal with human resource/personnel issues.
International Encyclopedia of Hospitality Management Abraham Pizam 2010 The International Encyclopedia of Hospitality
Management is the definitive reference work for any individual studying or working in the hospitality industry. This
new edition updates and significantly revises 25% of the entries and has an additional 20 new entries. New online
material makes it the most up-to-date and accessible Hospitality Management encyclopedia on the market. It covers all
of the relevant issues in the field of hospitality management from both a sectoral level: Lodging, Restaurants/Food
service, Time-share, Clubs and Events as well as a functional one: Accounting & Finance, Marketing, Strategic
Management, Human Resources, Information Technology and Facilities Management. Its unique user-friendly structure
enables readers to find exactly the information they require at a glance; whether they require broad detail which takes
a more crosssectional view across each subject field, or more focused information which looks closely at specific
topics and issues within the hospitality industry today.
Human Resources Management in Canada Gary Dessler 1998
Crisis Leadership Now: A Real-World Guide to Preparing for Threats, Disaster, Sabotage, and Scandal Laurence Barton
2008-01-10 Why do some managers shine during a high-level crisis while others stumble? Those who have an action plan in
place are the ones who can react quickly, manage rumors, and respond to victims and stakeholders sincerely and
adequately while keeping their organization afloat. Leading crisis management expert Laurence Barton has spent more
than two decades consulting with top companies on how to anticipate and respond to workplace threats and tragedies. In
Crisis Leadership Now he offers concrete solutions for managing disruptive events-from industrial accidents and acts of
violence to embezzlement, product recalls, and terrorism. Barton takes you through his journey of advising senior
executives on crisis events and examines: The characteristics that define a true crisis Proven strategies to help you
understand and respond to early warning signals Ways to mitigate threatening situations How to effectively communicate
your decisions in a timely manner to employees, shareholders, customers, and other constituencies In this forward-
looking guide, Barton applies his corporate insider's insight to numerous case studies, demonstrating how such
catastrophes happen to real companies and real people every day. These studies form a framework for building crisis
management thinking into your company's strategic toolbox. Anticipating all forms of trouble, advising senior
management and boards of directors about potential events, and devising a business recovery plan will allow your
organization to rebound should tragedy strike. Barton has also created an indispensable sample crisis management plan,
and includes detailed templates for addressing a wide spectrum of incidents and threats. Arming you with an arsenal of
strategies, tools, and know-how, Crisis Leadership Now ensures that your company's leaders will demonstrate confidence
and implement solutions in the midst of chaos.
Human Resource Management, 10/e Gary Dessler 2008 'Human Resource Management' provides a comprehensive review of
personnel management concepts and practices, focusing on the high-performance organization. It offers practical
applications to help managers deal with personnel-related responsibilities.
Managing Cultural Differences Robert T. Moran 2007-06-07 This new edition of a business textbook bestseller has been
completely updated to reflect the numerous global changes that have occurred since 1999: globalization, SARS, AIDS, the
handover of Hong Kong, and so forth. In particular, the book presents a fuller discussion of global business today.
Also, issues of terrorism and state security as they affect culture and business are discussed substantially. The
structure and content of the book remains the same, with thorough updating of the plentiful region and country
descriptions, demographic data, graphs and maps. This book differs from textbooks on International Management because
it zeroes in on culture as the crucial dimension and educates students about the cultures around the world so they will
be better prepared to work successfully for a multinational corporation or in a global context.
Cases in Human Resource Management David Kimball 2016-03-09 Cases in Human Resource Management provides students with
insights into common challenges, dilemmas, and issues human resource managers face in the workplace. Using a wide
variety of well-known companies and organizations, author David Kimball engages students with original, real-world
cases that illustrate HRM topics and functions in action. Each case is designed to encourage students to find new
solutions to human resource issues and to stimulate class discussion. Case questions challenge students to think
critically, apply concepts, and develop their HRM skills. The contents are organized using the same topical coverage
and structure as most HRM textbooks, making Kimball the ideal companion for any introductory HRM course.
Human Resource Management Gary Dessler 2009
Human Resource Management: Text & Cases, 2nd Edition Sharon Pande & Swapnalekha Basak In a constantly evolving service-
led Indian economy, human resources have become the cornerstone of an organization's success. The management of human
capability has become an art that has to be understood and mastered to run a successful enterprise. Human Resource
Management: Text and Cases, 2e, explains the basic concepts of this discipline and presents cases that provide an
insight into the challenges faced by HR professionals on a day-today basis. Going beyond the coverage of a traditional
textbook, this book focuses on applied aspects of HRM, which capture the evolving challenges in the field. The authors
have used their extensive real-world work experience in talent acquisition, and human resource development and
retention to provide lucid explanation of all major concepts of human resource management. Replete with examples and
cases, this title is a complete guide for all MBA students and HR practitioners. KEY FEATURES • Extensive coverage of
HR best practices and innovations • Sample ?ready-to-use formats' of relevant documents • Thought-provoking chapter
opening cases to set the context for learning in the text ahead • Application cases to showcase real-world
implementation of concepts • PowerPoint slides and Question Bank for teachers
Human Resource Management Pravin Durai 2010
Managing People in Sport Organizations Tracy Taylor 2015-01-09 Managing People in Sport Organizations provides a
comprehensive overview of the theory and practice of managing people within a strategic framework. This revised and
updated second edition examines a range of strategic human resource management approaches that can be used by sport
organizations to respond to contemporary challenges and to develop a sustainable performance culture. Drawing on well-
established conceptual frameworks and current empirical research, the book systematically covers every key area of HRM
theory and practice, including: recruitment training and development performance management and appraisal motivation
and reward organizational culture employee relations diversity managing change This new edition also includes expanded
coverage of social media, volunteers, and individuals within organizations, and is supported with a new companion
website carrying additional resources for students and instructors, including PowerPoint slides, exam questions and
useful web links. No other book offers such an up-to-date introduction to core concepts and key professional skills in
HRM in sport, and therefore Managing People in Sport Organizations is essential reading for any sport management
student or any HR professional working in sport.
The Essential HR Handbook, 10th Anniversary Edition Sharon Armstrong 2019-01-01 The Only HR Book You’ll Ever Need!
“Whether you’re a small business owner, a manager in a business without an HR department, or even a seasoned HR
professional, this book will help you handle any personnel problem—from on-boarding to outplacement—quickly and
easily.”—Solutions Review For more than a decade, busy managers by the tens of thousands have turned to this best-

selling book as a handy guide to the ins and outs of human resources. And no wonder! Because whether you're a small
business owner, a manager in a business without an HR department, or even a seasoned HR professional, The Essential HR
Handbook will help you handle any personnel problem--from onboarding to outplacement--quickly and easily. This fully
updated 10th anniversary edition is packed with information, tools, checklists, sample forms, and timely tips to guide
you through the maze of personnel issues in today's complex business environment. In The Essential HR Handbook you'll
find out how to: Attract talented staff through social media recruiting Identify legal pitfalls to avoid lawsuits and
regulatory interference Train a diverse and inclusive multigenerational workforce Provide the compensation and benefits
package that will make your organization an "employer of choice" Streamline your orientation and onboarding practices
so new employees hit the ground running Whenever personnel problems arise, having The Essential HR Handbook on your
bookshelf is like having a team of expert HR consultants at your beck and call!
Human Resource Management Gary Dessler 2005 This classic, readable book does the best job at covering the current
issues within HRM, and provides a complete, comprehensive review of essential personnel management concepts and
techniques. Considering the intensely competitive nature of business today, this book focuses on practical applications
that all managers can use to deal with their HR-related responsibilities, while being able to defend their plans and
contributions in measurable terms.A five-part format begins with an introduction, and then covers recruitment and
placement, training and development, compensation, and labor relations and employee security.For all human resource
personnel and managers.
Recruitment and Selection Pergamon Flexible Learning 2005 Management Extra brings all the best management thinking
together in one package. The series fuses key ideas with applied activities to help managers examine and improve how
they work in practice. Management Extra is an exciting, new approach to management development. The books provide the
basis for self-paced learning at level 4/5. The flexible learning structure allows busy participants to study at their
own convenience, minimising time away from the job. The programme allows trainers to quickly plan and deliver high
quality, business-led courses. Trainers can select materials to meet the needs of their delegates, clients, and budget.
Each book is divided into themes of ideal length for delivering in a training session. Each theme has a range of
activities for delegates to complete, putting the training into context and relating it to their own situation and
business. The books' lively style will stimulate further interest in the subjects covered. Guides for further reading
and valuable web references provide a lead-in to further research. Management Extra is based on the NVQ framework to
ease the creation of Diploma, Post Graduate Diploma or NVQ programmes for managers. It is accredited with all leading
awarding bodies. Authoritative but accessible and lively material New, exciting and flexible approach to management
development
The Essential HR Handbook Sharon Armstrong 2008-08-15 Whether you are a newly promoted manager, a seasoned business
owner, or a human resources professional, knowing the ins and outs of dealing with HR issues is critical to your
success. The Essential HR Handbook is a quick-reference guide that sheds light on the issues that keep managers up at
night. It is filled with information, tools, tips, checklists, and road maps to guide managers and HR professionals
through the maze of people and legal issues, from recruiting and retaining the best employees to terminating poor
performers. With this book, You'll learn how to effectively and efficiently: Individually manage each employee,
starting on his or her first day. Manage a multi-generational workforce. Appraise job performance. Coach and counsel.
Provide equitable pay, benefits, and total rewards strategies. Identify legal pitfalls and stay out of court. The
Essential HR Handbook is the one HR guide every manager needs on his or her desk!
Managing Compensation (and Understanding it Too) Donald L. Caruth 2001 Demystifies how people are compensated for their
work, and explains how compensation systems should be implemented and managed.
Managing Human Resources Monica Belcourt 2017
HR from the Outside In: Six Competencies for the Future of Human Resources David Ulrich 2012-07-20 “This definitive
work on HR competencies provides ideas and tools that help HR professionals develop their career and make their
organization effective.” —Edward E. Lawler III, Professor, University of Southern California “This book is a crucial
blueprint of what it takes to succeed. A must have for every HR professional.” —Lynda Gratton, Professor, London
Business School “One single concept changed the HR world forever: ‘HR business partner’. Through consistent cycles of
research and practical application, Dave and his team have produced and update the most comprehensive set of HR
competencies ever.” —Horacio Quiros, President, World Federation of People Management Associations "Packed with facts,
evidence, and prescriptive advice. It is about being a business leader first, and an HR professional second.” —Randy
MacDonald, Senior Vice President, Human Resources, IBM Corporation "The concepts and competencies presented in this
book provide HR leaders with new insights." —Gina Qiao, Senior Vice President, HR Lenovo “Powerful, relevant and
timely! Defines "new HR" in a pragmatic way. This book is a must for leaders and HR folks who seek to create
sustainable competitive advantage.” —Satish Pradhan, Chief, Group Human Resources, Tata Sons Limited “You can’t argue
with the data! This book is a definitive and practical guide to learning the HR competencies for success.” —John Lynch,
Senior Vice President, HR, General Electric “A must read for any HR executive. This research-based competency model is
particularly compelling because it is informed by the perspective of non-HR executives and stakeholders.” —Sue
Meisinger, Distinguished speaker and author, former CEO of SHRM "Read this book for a unique long-term perspective on
where HR competencies have brought us and must take us in future." —John Boudreau, Professor, University of Southern
California and Research Director, Center for Effective Organizations
Human Resources Management: Concepts, Methodologies, Tools, and Applications Management Association, Information
Resources 2012-05-31 Human resources management is essential for any workplace environment and is deemed most effective
when a strategic focus is in place to ensure that people can facilitate that achievement of organizational goals. But,
effective human resource management also contains an element of risk management for an organization which, as a
minimum, ensures legislative compliance. Human Resources Management: Concepts, Methodologies, Tools, and Applications
compiles the most sought after case studies, architectures, frameworks, methodologies, and research related to human
resources management. Including over 100 chapters from professional, this three-volume collection presents an in-depth
analysis on the fundamental aspects, tools and technologies, methods and design, applications, managerial impact,
social/behavioral perspectives, critical issues, and emerging trends in the field, touching on effective and
ineffective management practices when it comes to human resources. This multi-volume work is vital and highly
accessible across the hybrid domain of business and management, essential for any library collection.
Human Resource Management David A. DeCenzo 1998-12-18 Over the past decade, management practice has gone through
dramatic changes. Workforce diversity, downsizing, reengineering, total quality management, outsourcing, and
rediscovering the importance of satisfying the customer, all has a significant impact on Human Resources. The new Sixth
Edition of De Cenzo/Robbins' Human Resource Management features a current, real-world perspective that gives readers a
crystal-clear picture of what today's HRM is really like. Emphasizing the application of theory, the Sixth Edition
carefully integrates real examples with the most up-to-date information available.
7 Skills for the Future Emma-Sue Prince 2019 7 Skills for the Future.
Encyclopedia of Management Gale (Firm) 2009 Covers numerous topics in management theories and applications, such as
aggregate planning, benchmarking, logistics, diversification strategy, non-traditional work arrangements, performance
measurement, productivity measures, supply chain management, and much more.
Human Resource Management (Third Edition)
International Human Resource Management Peter Dowling 2013 Dowling et al is a rare instance of a textbook that has
developed alongside the field - helping to shape what it is today - and remains the market leading IHRM textbook
worldwide. The international author team have ensured this edition is even more international than its predecessors,
whilst also remaining close to curriculum developments. New edition changes include a streamlined chapter structure and
a new chapter on the cultural context of IHRM. The focus on expatriates has been balanced with a stronger global
management emphasis throughout. The content also reflects the current economic climate, including greater coverage of
turbulence for IHRM and issues of employee separation. There is also expanded coverage of business ethics, outsourcing,
emerging markets and small medium enterprises. In addition the new edition includes a wealth of case study material and
class discussion material. A fully tailored CourseMate and Instructora s website will also be available to adopters.
MARKET: Dowling et al is a core textbook for "International HRM" modules (IHRM) as taught at intermediate and
postgraduate levels on all HRM programmes and the majority of broad-based business programmes. It is also used on some
"International Management" modules. This textbook is autopackaged with CourseMate. CourseMate brings course concepts to
life with interactive learning, study, and exam preparation tools that support the printed textbook and the textbook-
specific website. CourseMate includes an integrated eBook and interactive teaching and learning tools including
quizzes, flashcards, videos, and more and an EngagementTracker, a first-of-its-kind tool that monitors student
engagement in the course.
人力资源管理基础 德斯勒 2007 高等学校经济管理英文版精编教材
Work Engagement Arnold B. Bakker 2010-04-05 This book provides the most thorough view available on this new and
intriguing dimension of workplace psychology, which is the basis of fulfilling, productive work. The book begins by
defining work engagement, which has been described as ‘an opposite to burnout,’ following its development into a more
complex concept with far reaching implications for work-life. The chapters discuss the sources of work engagement,
emphasizing the importance of leadership, organizational structures, and human resource management as factors that may
operate to either enhance or inhibit employee’s experience of work. The book considers the implications of work
engagement for both the individual employee and the organization as a whole. To address readers’ practical questions,
the book provides in-depth coverage of interventions that can enhance employees’ work engagement and improve management
techniques. Based upon the most up-to-date research by the foremost experts in the world, this volume brings together
the best knowledge available on work engagement, and will be of great use to academic researchers, upper level students
of work and organizational psychology as well as management consultants.
Human Resource Management Gary Dessler 2011
Fundamentals of Human Resource Management Gary Dessler 2013-01-04 ALERT: Before you purchase, check with your
instructor or review your course syllabus to ensure that you select the correct ISBN. Several versions of Pearson's
MyLab & Mastering products exist for each title, including customized versions for individual schools, and
registrations are not transferable. In addition, you may need a CourseID, provided by your instructor, to register for
and use Pearson's MyLab & Mastering products. Packages Access codes for Pearson's MyLab & Mastering products may not be
included when purchasing or renting from companies other than Pearson; check with the seller before completing your
purchase. Used or rental books If you rent or purchase a used book with an access code, the access code may have been
redeemed previously and you may have to purchase a new access code. Access codes Access codes that are purchased from
sellers other than Pearson carry a higher risk of being either the wrong ISBN or a previously redeemed code. Check with
the seller prior to purchase. -- Directed primarily toward undergraduate courses in human resource management, this
text also provides practical content to current and aspiring industry professionals. Fundamentals of Human Resource
Management covers a wide range of HR topics and shows readers the importance of human resource management within the
restraints of a compact semester. Offering a wealth of functional examples and applications, this text emphasizes the
notion that all managers need basic human resource management skills. This edition is the first text on the market to
build its core around the talent management process--which the author defines as the goal-oriented and integrated
process of planning, recruiting, developing, managing, and compensating employees. Note: This is the standalone book,
if you want the book/access card order the ISBN below: 013335508X / 9780133355086 Fundamentals of Human Resource
Management Plus MyManagementLab with Pearson eText -- Access Card Package Package consists of: 0132994909 /
9780132994903 Fundamentals of Human Resource Management 0133020215 / 9780133020212 MyManagementLab with Pearson eText -
- Access Card -- for Fundamentals of Human Resource Management
Fundamentals of Human Resource Management with CD & Powerweb Raymond Andrew Noe 2003-03-10 Provides a brief
introduction to human resource management. This book focuses on the uses of human resources for the general population.
A comprehensive instructor's manual, test bank, PowerPoint presentation and a complete Online Learning Center make
course preparation easy.
The HR Scorecard Brian E. Becker 2001-04-11 Three experts in Human Resources introduce a measurement system that
convincingly showcases how HR impacts business performance. Drawing from the authors' ongoing study of nearly 3,000
firms, this book describes a seven-step process for embedding HR systems within the firm's overall strategy--what the
authors describe as an HR Scorecard--and measuring its activities in terms that line managers and CEOs will find
compelling. Analyzing how each element of the HR system can be designed to enhance firm performance and maximize the
overall quality of human capital, this important book heralds the emergence of HR as a strategic powerhouse in today's
organizations.
Human Resource Management H. John Bernardin 2003 Provides theoretical and experiential approaches while focusing on the
enhancement of the personal competencies of the students. After students are given the conceptual background and
content, they participate in exercises requiring the application of chapter content to specific problems designed to
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develop personal competencies.
Strategic Human Resource Management: Volume 1 Feza Tabassum Azmi 2019-05-23 This book provides a comprehensive and up-
to-date text in the subject. It seeks to address a wide gap existing in terms of the availability of a book that
provides extensive coverage in the field. It aims to provide students in human resource management courses and
practising managers with a comprehensive view of essential concepts and techniques in a highly readable and
understandable form. This book particularly focuses on practical applications, examples and cases that managers can

utilise in gaining insights into the subject in order to carry out their HR-related responsibilities. It focuses on
practical applications, examples and cases that will be useful for both students and HR managers. It serves two
important purposes: to provide an academically rigorous study, and at the same time, offer comprehensive and user-
friendly pedagogy. The case studies cited in the book are from across the globe, including studies from India, and will
appeal to a large audience.
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